
•  Take your favorite personality or behavioral assessment to learn
the best way to work and communicate with each other. 

•  Attend a professional meeting together and introduce each other to  
professionals in the field. 

•  Schedule lunch or co�ee to discuss what’s going well, what’s not going well, and 
how to move forward at work. 

•  Include each other in one of your meetings or conference calls 
(as appropriate) and discuss what you are working on.

•  Review a project you have completed (or are currently working on) and provide 
feedback to one another.

•  Schedule lunch or a meeting and include professionals in your field. Talk about 
challenges and opportunties you may encounter. 

•  Attend a training program, workshop, conference, or lecture together. 

•  Set goals and develop an action plan on how to move forward. 

•  Review each other’s resumes and o�er feedback. 

•  Read a book (or specific chapter of a book) and talk about it together. 

•  Participate in a volunteer activity together. 

•  Create a vision statement that captures where you want to
be in five years and what you want to be known for; 
discuss and review together. 

•  Share useful articles, podcasts or blogs. 

•  Learn something new together. 

•  Talk about what you really enjoy (or don’t enjoy) about your 
current (or past) jobs.
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